Introduction
This chapter explores processes of reflexivity as men and women consider gendered attitudes and practices. In the context of nursing, it investigates how men see women and how women see men in their work roles. In line with the key themes that have been explored in the occupations that have made up this book, it considers the skills and aptitudes that each is seen to bring to the job, how men and women view the other's performance as care-givers and the experiences and challenges of working with and/or managing the other group. Men in 'female'-oriented caring roles, such as nursing, challenge traditional notions of gender, which, as some authors suggest (Adkins, 2003; Bourdieu, 1990; McNay, 2000) , can provide a fertile ground for critical reflexivity as both men and women attempt to align 'new' practices with existing power relations. To be reflexive about gender is to 'have a particular awareness that stems from cogitating, studying or thinking carefully ' (Martin, 2006: 260) . Reflexivity in this context is taken to mean the critical awareness that arises from a self-conscious relation with the Other (McNay, 2000) . From Ricoeur (1991), this involves a self-conscious shaping of identity that is achieved as individuals make sense of divergent, emergent and ever-changing roles, experiences and practices.
Reflexivity, transformation and gender
Theories of reflexivity have made links between changes in late capitalism and the potential for identity transformation (Beck et al., 1994; Giddens, 1992 determining individual experience and absence of social solidarity associated with late modernity, linked to the decline in the relevance of 'grand narratives' in making sense of social and power relations, have from this perspective led to a greater freedom for individual expressivity and self-determination. Individuals are thus increasingly 'freed' from structures (Lash, 1993) to fashion themselves, through deployment of 'practices of the self' and self-conscious self-stylization (Foucault, 1985) or reflexive self-management (Giddens, 1992) . Taken with a de-traditionalization associated with the feminization of labour markets and the move of women from the private to public spheres -as well as the supposed uptake of 'feminine' ways of working -individuals are encouraged to critically reflect on their social conditions. From this perspective, there is a potential for a breakdown of or challenge to gender relations. In the context of the present study, this could include the implications arising from the move of men into 'feminine' occupations and the ways in which women are required to accommodate them. Reflexivity is accordingly a self-conscious shaping of identity (Adkins, 2003) and identity a 'reflexive enterprise' (Giddens, 1991) which, given these conditions, is likely to involve a heightened critical awareness vis-a-vis gender.
Thus as Beck et al. (1994) argue, 'reflexive modernity' (that is, the increased capacities for reflexivity associated with the decline in the significance of social structures) is a likely trigger for change as agents reflect on the social conditions they face. From Giddens (1992), increased reflexivity undermines traditional rules, norms and expectations and so has transformative potential as individuals, in an emancipatory process, refashion identities. With respect to gender, this can lead to a deconstruction of dominant norms and expectations, so challenging conventional notions of masculinity and femininity. From this perspective, there is thus a direct link between reflexivity and transformation.
Embedded in these accounts is the idea that reflexivity emerges from dissonance. From McNay (2000) , drawing on Bourdieu, dissonance occurs through a mismatch between existing power relations on the one hand and current attitudes and practices on the other. In Bourdieusian terms, reflexivity is constituted where there is lack of fit between habitus and field. Habitus refers to how individuals develop attitudes and dispositions and how they engage in practice and with others. The habitus is accordingly a set of personal and durable characteristicsour sense of self that shapes attitudes and behaviours and which has been acquired and learnt from the field. The latter comprises the sets
